Creating Atmosphere & Mastering the Interview
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CREATING ATMOSPHERE

This exercise would be carried out particularly at the start of a new section of work, and a valuable spin-off of this technique is that it enhances critical thinking. Another advantage of the exercise is that it is not restricted to a small group, but also serves to stimulate discussion and new ideas in the larger group setting. It is especially useful among first and second-year journalism students, who will need to define concepts and understand graphic representations of an idea. The ideal is that this would nurture within the student the ability to define concepts as well as illustrate concepts graphically.

Method:

The exercise could be commenced immediately after a new topic had been introduced. Assuming that the topic is "What is News?", the teacher / lecturer would begin a brainstorming exercise around the term "News". All answers given by students would be recorded, and no critical evaluation of the answers will be allowed until all ideas have been expressed.

The answers would then be assessed in terms of those which are most feasible, and any duplications or similar answers might be eliminated with the permission of group members. The remaining contributions would then be used to devise a definition of the term being discussed. Then too, if considered necessary, the definition compiled by the group could be used as the basis for graphic depiction of what the term denotes.

PRACTISING THE INTERVIEW

This exercise is aimed at enhancing the interviewing skills of journalism students. At the start of this session,  an interview sheet containing a list of questions to be asked during the actual interview can be handed out to each participant.

Procedure:

a.) Each participant chooses a partner, preferably someone he / she would like to know better. Five questions may be selected from the interview sheet, and these would be posed to the interviewee. Roles would then be reversed, and the interviewee now becomes the interviewer. Notes may be taken, since each of the pair will have an opportunity to introduce one another to the group.

b.) Smaller groups are formed and each person will be given the opportunity to introduce his / her partner to the group.

c.) A new partner is selected and the interview process may then be repeated.

Outcome:

Participants become aware of how it feels to be interviewed and introduced, as well as gaining insight into how questions ought to be phrased in order to obtain the desired information. In the process, the participants also learn something about themselves.

