Five Questions

 by Ransford Antwi, Technikon SA, Johannesburg
Purpose:

i) To encourage feedback in a group during a training programme.

ii) To enable a staff that has an ongoing working relationship to provide feedback and to clarify relationship patterns.

iii) To enable media trainees to recognise the different skills demanded by different assignments.

Group size:

Seven to nine people, who are fairly well acquainted with one another.

Time required:

45-60 minutes

Materials:

i.) A blank flip-chart, masking tape, markers

ii.) Papers and pencil for each participant

Procedure:

i.) Introduce the activity by commenting on the need to know how the members of the group are beginning to perceive one another.

ii.) Hand out paper and a pencil to each participant. Ask the participants to answer each of the following questions by writing down the name of someone in the group (display the questions on the flip-chart).
Questions:
Who in the group would you choose:

a.) to implement an affirmative action policy?

b.) to take pictures in Zimbabwe for a documentary?

c.) as a companion for recreation?

d.) to write a feature story?

e.) to escourt your spouse / partner across the country?

iii.) While the participants are writing down their choices, post five flip-chart sheets (one for each question) around the room. Label them "affirmative action", "documentary", and so on.

iv.) As the participants finish, ask them to enter their choices on the sheets, listing their own names on the left; then drawing an arrow from left to right, where they list the names of the choices.

v.) Allow time for all the participants to look at the sheet to see where their own names appear and what patterns develop for others in the group.

vi.) Lead the group into a discussion, covering the following points:

· What are the bases for certain choices?

· Why do some names show up more on one list than on others?

· Why are some people not chosen at all?

· Are there any mutual choices?

· Does this suggest things that they group might do to improve the way members work together?

